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chaper | Gelf-Perceived Employability among
College Students

Janitha N.P.}, Shilpa Sundaran?, and Sefiya K.M.}
LSMES Asmabi College, P. Venballur

ABSTRACT

This study examines self-perceived employability among college students, focusing on the
influence of gender and the moderating cffect of course quality on the relationship between
self-efficacy and employability. Using data from 100 respondents through structured
questionnaires, the findings reveal that while academic performance is viewed positively,
other employability dimensions are less favorable. Gender differences in perceptions were
not significant, but course quality had a notable positive impact. The study contributes

to understanding the education-to-employment transition and the development of future
workforce talent.

Keywords: Self-perceived employability, College students, Course quality, Self-efficacy, and
Moderation analysis

INTRODUCTION

In the contemporary landscape of higher education, the concept of employability
has garnered significant attention, especially concerning the perceptions and
readiness of college students to enter the workforce. Self-perceived employability
(SPE) has emerged as a crucial construct, encapsulating individuals’ beliefs in
their abilities to secure and succeed in employment opportunities. As stated by
Bandura (1977), individuals’ perceptions of their capabilities in different areas,
such as employability, are significantly influenced by their self-efficacy beliefs.
These beliefs are shaped by a complex interplay of personal, social, and contextual
factors, ultimately impacting individuals’ attitudes, actions, and career paths.

The dimensions of self-perceived employability encompass both internal and

external facets, as elucidated by Rothwell et al. (2008). These dimensions include
students’ confidence in their skills and abilities, their engagement with academic
pursuits, their perceptions of the external labour market, and the reputation
of their educational institution. Understanding these dimensions is crucial for
'comp.rehensively assessing students’ perceptions of their employability and
identifying areas for cnhancement. Furthermore. the study aims to analyze
whether the dimensions of self-perceived employa’bility encompassing internal
and external aspects, are uniformly perceived among éollege students, and t°
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/’——_
plore moderators that influence the relationship between self-efficacy and
zc]f.perCCiVCd employability. One such moderator of Interest is the quality of

courses, &% pmpO.SCd by Kee et al. (2023). Course quality may shape students’

erceptions Of WEEDw cfﬁcacy and, C(mﬁe(luc"“y, their perceived employability.
!nvcstiga“ng this m()(-lt‘l‘all-on cffch contributes to a deeper understanding of the
dynamics between achcmlc EXPErigHees and students’ beliefs about their career
prospects- By addressing thes.e O_bJCCt_lves, the research endeavours to contribute
valuable insights to the existing literature on self-perceived employability,
informing educational practices and interventions aimed at enhancing students’
cmployability outcomes.

REVIEW OF LITERATURE
self-efficacy

gelf-efficacy is a psychological construct that refers to an individual’s belief in their
capacity to successfully carry out the various tasks and actions involved in making
informed career choices and progressing in their desired career paths (Huang,
2015). It’s not just about having the skills or knowledge but also about having the
confidence and belief that one can use those skills effectively to accomplish what
they sets out to do. This concept is crucial across various domains, including
education, work, and personal development. In education, seli-efficacy plays
a significant role in shaping students’ academic performance, motivation, and
persistence. High self-efficacy fosters goal-setting, cffort, and perseverance, while
low self-efficacy may result in helplessness, reduced effort, and poorer academic
outcomes, as evidenced by various studies across age groups and academic
subjects. Students who possess greater self-assurance typically show a greater
readiness to persevere through challenges, while those who aim to “master a task”
tend to dedicate themselves to concentrated effort (Hsieh et al., 2007).

Bandura’s Social Cognitive Theory provides a comprehensive framework for
understanding self-efficacy and its influence on behavior. According to this theory,
self-efficacy beliefs are developed through four primary sources of information:
These sources influence individuals’ perceptions of their capabilities by integrating
Past expericnces, observations of others, feedback from social interactions,
and physiological reactions to stressors. Students’ interpretations of their past
successes or mastery experiences significantly influence their self-efficacy beliefs.
Positive mastery experiences play a crucial role in shaping students’ confidence in
their academic abilities, ultimately influencing their motivation and persistence in
IEarning (Usher & Pajares, 2008). These interpretations of personal performance
Outcomes contribute to the formation of self-efficacy (van Dinther et al., 2011).
Besides this, assessments of self-efficacy are closely linked to students’ decisions
regardingwllcgc majors, performance in coursework, and persistence (Zimmerman,
2000). Furthermore, educational institutions could proactively enhance students’
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self-efficacy by implementing a program that offerg autheny;
students to apply their knowledge and skills aACTOSS vy IC tag S, Pro
frequently (van Dinther et al., 2011) ous SCenariO;n

Self-perceived Employability

The employability of graduates is progressively gainip
factor or indicator of institutional success, attracting
stakeholders such as government, employers, and
((Ng et al,, 2022). Employability is the ability to indepe
market to achieve one’s potential through securing st
2021). In the current era characterized by volatility, uncertaingy . §
and ambiguity (VUCA), the traditional expectation of lifetime e '1 Compleyis..
guaranteed job security is no longer prevalent, and it may leadptsy
challenges for students in terms of securing a stable employment (
2023). Therefore, for undergraduate students pursuing a baChelor’s d
pereeived employability refers to their perception of thej
stable employment that matches their level of qualifica

- N Sl 1
attentmn fro gnlﬁCan[
educational i Variy,

ndontly Navigate the ; 3
able employment Bemb

numeroug :
hen ¢ al,
Cgree, sely.
r. capability to obtajy
tions (Rothwe]j

2008). While qualifications by themselves cannot ensure futyre Cmployi; aL,
. - b 2 e
they do play a role in enhancing one’s employability ((Botha, 2021). Rec:r:{ |

studies emphasize the diverse aspects of self-
(2021) identifies several dimensions including external Job prospects, academic
involvement and achievement, belief in personal skills, and the reputation of the
educational institution. These dimensions reflect individuals’ confidence in their
employability, academic readiness, and how they perceive their suitability for |
the job market. A multitude of personal, contextual, and socio-economic factors a
influence how individuals perceive their employability. Research indicates that
academic performance, involvement in extracurricular activities, adaptability |
in career choices, and social connections play crucial roles as highlighted b.y ‘
studies (Duggal et al., 2023; Atitsogbe et al., 2019). Additionally, demographic
factors like gender, academic discipline, and socioeconomic status also impact
individuals’ perceptions of their employability, as found in studies (Vargas et_‘?l"’
2018; Caceres-Reche et al., 2022). Individuals’ perceptions of their emplo)_'ab‘ha
not only influence their career choices and ambitions but also have an, 1:;2218
on their psychological well-being. Petruzziello et al. (2022) illustrate fa\oorma its
correlation between self-perceived employability and flourishing, undcff;imlm:nt.
wider significance for individuals’ general life contentment and Sensel(')nk between
Ma et al. (2024) find that job market knowledge mode‘rates theloi'abimy' Ren
individuals’ future work self-perceptions and their perceived Cmphq-”enge& wi

et al. (2024) highlight how the COVID-19 pandemic introduces Ch;“enge an
career shock affecting self-perceived employability as both a €

perceived employability. Botha
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ance Understanding the dimensions, antecedents, outcomes and moder
. r - — = . P N . ) s C
hind crceived employability is crucial for designing effective interventions
ps to enhance individuals’ confidence in their employability.
stem . -

ators
and support

{ationship Between Self-efficacy and Self.
Rela

Perceived Employability
The connection betufeeg self-efficacy and selﬂpcrcc'ivcd employability is

biect of investigation In modern re.search, a-ttrachtmg conside
SlflitJS far-rcaching imphcatmns fqr interventions in education, strategies for ¢
?1 velopment, and practices within organizations. Bandura (1977) w
Cﬁnc self-efficacy as individuals’ confidence in their ability
e essary to achieve particular goals. Following studies, such
ne; Usher & Pajares (2008), have further emphasized the
apﬁ ~ac\y explaining how it influences academic motivation,
iu',cmat:ely, academic success. Zimmcrman. (2000) emphasized how self—efﬁcacy
peliefs serve to guide students’ self-regulation and maintain their persistence in
difficult academic endeavors. In contrast, Usher & Pajares (2008) underscored the
intricate relationship between different sources of self-efficacy and their ability to
predict academic outcomes, highlighting the importance of precise measur-‘ement
techniques and contextual factors. Beyond academic settings, s‘clf~cfﬁcacy bellf:fs are
increasingly acknowledged as significant factors shaping individuals’ pcrccptlor?s of
their employability across various professional fields. Atitsogbe et al. (2019) prov.xc.ied
empirical evidence demonstrating a positive correlation bet\\.'cen carcer a.d.aptablhty,
general self-efficacy, and individuals’ perceptions of their employability among
working professionals. This underscores the importance of pcrsonal resources in
influencing career outcomes. Similarly, Huang (2015) shed .hght on how percelv.ed
internal and external employability mediate the relationship bctw.ccn personality
traits and individuals’ confidence in making career decisions, revealing th~e complex
mechanisms underlying individuals’ beliefs and behaviors relatecl tf) their caregrst;
The research underscores self-efficacy’s vital role in moderating factors ShaP‘_“’c
individuals’employability perceptions. For instance, Ma et al. (2024)1&)}11;?11_2; p(:j}ll?rz
link between individuals’ perceptions of their future selves ar}d e_r‘np O)Ej lfl yr,oqctive
career exploration acts as a mediator. This highlight; the mgmhcanc; 0 r};Cicmcal
behaviors in shaping perceived employability. Studles. .unciersconi 1€ ‘ p :
' i litv. Enhanced self-efficacy
link between self-efficacy and self-perceived employabi ] S
b : “r ; itive job experiences rein orce.l .

Oosts confidence in employability, while positive ] ol experientes B
Smith et qf, (2021) identified education, personal .tralts,‘ an e 1o

: . K lying proactive s g

€y determinants of self-perceived employability, imply tb: terature underscores
Oost ¢mployability and confidence in future c‘areers. The \Cefficacy and self-

¢ comp] influential connection between sel o dn

JHPlex and mutually in : ¢ self-efficacy beli

Perceiveq employability, emphasizing the crucial role o

. aping individuals’ readiness for the job market.

asignificant
rable interest because
arcer
as the first to
to perform actions
as Zimmerman (2000
complex nature of self-
learning methods, and.
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Managemenl Theory

METHODS

Participan
as collected through

ts and Procedures
a structured questionnaire. [t containe

to the variablcs sclf-cfficacy, coursce  quality  and sc]f(}stlir)nS
Additional question intended for obtaining the gcn(;{)(:mci"cd
also included in the questionnaire. The question C’r_ of the
ygle Forms o the final-ycar graduate students ()?"HFC was

Data W
relating
employability.
participant was

distributed through Goc ‘

A total of 116 responses were obtained after the distribution. Amon,ac,)”cgc

responses Were discarded due to the outliers in responses. The ﬁnb ltthc 16
a sam

ple

comprised 65% female and 35% male.
Measures

Existing sC
perceived cmploy

ales were adopted for measuring self-efficacy, course .
ability. For measuring the sclf—cfﬁcac);/ of stjtlcqnut:h;iﬁ[‘d self-
scale proposed by Midgley et al. (1993) was adopted. Course quality was ml 'ems of
using the scale proposed by Kee ¢t al. (2023) which comprises six items. A eﬁ;gred
scale was used for measuring self-perceived employability (Rothwell ef.a[ 2;)ltem
Participants wcre given the option to rate their agreement towards the st;tem2{2£

on a 5-point Likert scale.

Data Analysis
Data was analysed using Jamovi 2.3.28. Moderation analysis was performed

using the medmod module available on the Jamovi library.

RESULTS
’l‘o_ anglyse whether the four dimensions of self-perceived employability are viewed
alike in the student community or not paired samples t-test was done. Table 1

and Table 2 represent the results related to this.

Table 1: Descriptive Statistics of Dimensions of Self-perceived Employability

Academic University External Self-belief
Performance Reputation Job Market in Skills SPE
N
> 100 100 100 100 100
ean 3.66 3.47 3.50 3.42 3.49
Standard B
deviation 0.710 0.727 0.751 0.773 0.635
The me: s -
ean score for Academic Performance is 3.66, for University Reputation
S iS 342

is 3.47 ;

These S’CI:rresE)-(tZr-nal Job Market is 3.50, and for Self-belief in Skill
l - .

cach dimcnsio:_ icate the average level of self-perceived employability

across
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amples T-test of Dimensions of Self-perceived Employability

b
P e— t-statistic df 5

University Reputation 2.832 99.0 0.006

; #E_x—rurnul job market 2.152 99 0 0.034

e Scibeiermakils | 3099 | 990 | 0.003
T mermal b marker | 0493 | 90 | o625
ersity Reputation [ ils | 0829 | 990 | 0avo
e emal job market " Tselfbeliefin skills | 1412 | 99.0 | o061
The pair(:d samples t-test results in Table 2 reveal significant differences between

dimensions in some r'nmparisnns‘l)ul not in others. Academic Performance 1s
significantly different from University Reputation, External Job Market, and Sell-
Belief in Skills. However, the University's Reputation, External Job Market, and
self-Belief in Skills are not significantly different from cach other. These results
suggest that while Academic Performance is perceived differently from other
dimensions, University Reputation, External Job Market, and Self-Belief in Skills
are viewed similarly within the student community.

The influence of gender on self-perceived employability is examined using an
independent sample’s t-test. Table 3 shows that the mean score for females is
3.52. while the mean score for males is 3.43. These scores reflect the average level
of self-perceived employability for cach gender.

Table 3: Self-perceived Employability of Male and Female

’ Group . N I Mean SD
SPE 2 Female | 65 i 3.52 0.567
e | Male E 35 ; 3.43 0.752

ThC t-statistic for the independent samples t-test as shown in Table 4 is 0.648,

With 98 degrees of freedom and a p-value of 0.518. A p-value of 0.518 is greater

than the conventional significance level of 0.05. Therefore, we fail to reject the null

:g’llif)f)thesi_s, which suggests that there is no statistically significant difference in
Pereeived employability between males and females in the sample.

—_— Table 4: Independent Samples T-Test
| Statistic df p
—SPE | Studentst |  0.648 98.0 0.518

Mog "
e;?tmn analysis was performed to analyse the interaction between self-efficacy
; ﬁCacvurs,e quality on self-perceived employability. Table 5 shows that Self-
Y(SE) alone does not have a significant effect on self-perceived employability
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Managemen

® - 0.0641, P = 0_5-3.,1). Course quality has a significant
d cmpl()_\ab:ht} i[; -;_0.2302, p = 0.004), indicati Positive eff,
. atl -C
i anngher Self-per?elVed emPlO}’aT)%~that hi L‘ On sy
course quality (SE * Course thty. The ir:r cnur%.
quality) i . oF :
V) is « aActig
i

pcrcci\'c

quality 1S associated w

self-efficacy

term between
and n¢ ative (b = .0.2826,p = 5 .
e j?-”_ v (P 6, p = 0.015), suggesting that tt
se -pt.r(tl\td employability depends on the level of ¢ 1€ effect of ge)f Mifig
ourse c ) Cli-eff ang
Table 5: Moderation Estimate : Yon
- s
SE Estimate SE
T 0.064 z
Courset quality — L 0.1024 0 -\p
ETT“-~‘.’_’.———/——— 0.2302 0.0808 "—“()—26 03
2 + Course quality 10.2826 »—_ﬁz‘f““)\\'b‘l
0.1159 'ET 0.003
e )
0.015 -

D

name
/. Average
/ Low (-1SD)
. . '/ High (+1SD)
q - i
-1 (‘) 1 é
SE

Figure
1: Inter
action b
Sl?lf-t:)tf‘;eef1 Self-efficacy and Coursé Quality on
ceived Employability
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hows' three lines representing the effect Qf self-efficacy on self-perceived
Figure Lility at high (yvellow line), average (blue line) and low (grey line) levels of
employ@ 1th\/- When course quality is average (blue line), the slope is relatively
C"Urs.c q-Lf,a[i,;a that self-efficacy has a weak or non-significant effect on self-
flat. indicatie ability. However, when course quality is high (yellow line), the

reeived employ _ _ : : \
]‘ e is negative, suggesting that higher self-efficacy is associated with lower self-
stopt ™= =

pcr(?CiVCd employability.

pISCUSSIONS o

After the comparison of various dimensions of self-perceived employability, it
;otlld be understood that students may perceive their academic performance
Hore positively comparcd to other dimensions of self-perceived employability. This
result is in alignment with the result of the study conducted by Botha (2021). The
current study did not find significant differences in self-perceived employability
petween genders as some of the previous studies (Botha, 2021; Kasler et al., 2017)
and contradicts the findings of some other studies (Caceres-Reche et al.,, 2022,
Fudali-Czyz et al., 2022; Raty et al., 2020; Vargas et al., 2018).

The moderation analysis reveals that while self-efficacy alone does not have a
statistically significant direct effect on self-perceived employability, course quality
does. This underscores the importance of educational experiences, as indicated by
the significant positive effect of course quality on self-perceived employability. The
significant interaction effect between self-efficacy and course quality highlights
the nuanced nature of the relationship between these variables and self-perceived
employability. The negative coefficient suggests that the positive effect of self-
efficacy on self-perceived employability is weakened when course quality is high.
This indicates that the impact of self-efficacy on employability perceptions varies
depending on the quality of the educational experience.

Theoretical Contribution and Practical Implications

Understanding how students perceive different dimensions of self-perceived
¢mployability is crucial for educators and career counsellors. Identifying areas
Where students may have lower perceptions of their skills or external job market
OPPortunities can inform interventions and support services aimed at enhancing
Sludents’ employability and career readiness.

D:ts\i);zenthe lack of;tgtistically significant differences ip self-perceived e-mployabili.ty

gender d'ge“df?r.s, I.t Is essential to continue monitorl.ng.and addressmg.potentlal

OPD()rtUnl-StPamles in education and employment. This includes promoting equal

Male Stucll 1€s, reducing gender biases, and providing support for both female and
€Nts to enhance their perceptions of employability.

The fingn

Mproye 8s also suggest that enhancing self-efficacy alone may not be sufficient to

Self-percejveq employability, especially in contexts where course quality is
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Management Theory @

areer counsellors should consider the quality
&, 0 N » . ,,, 0
nces as a critical factor In shaping studentg’ feducati
. s -1 = AR CIree
1g 1IN high-quality courses and learningp reept

Educators and ¢
nd experie

vability. [nvestil ‘ .
- e effects of self-efficacy on employabilit ronme
y Pchcpti”n& Nty

high.
px'()gl‘imls a Ong|
their emplo

may amplify the positiv

search Directions

open avenues for further research j
nto f
dCtOl’
s

Limitations and Future Re

ngs from this study
pcrccivcd employability among students. Future syyg;

ridual characteristics, educational experiences
. S7qs , A
perceptions of employability across different din:“d Career
enSiOn
S.

The findi
influencing sclf-
explore the role of indny
aspirations in shaping
While the current study did not find significant differences in self- |
employability between genders, it’s important to acknowledge potential “giice_u'ed
such as sample characteristics, measurement methods, and contextual fatmns
Future research could explore additional factors that may afiueTice percept?;tgrs.f

0

emplovability across osenders, such as societal norm .
plo} J o ) c S, cultural expectations. and

personal experiences.

n of the underlying mechanisms and contextual facto
. rs

is warranted. Understanding why self-efficacy

lity perceptions in the presence of high course

quality could inform the design of targeted interventions and policies aimed
at optimizing both educational experiences and students’ self-beliefs. Future
research could delve deeper into specific aspects of course quality (e.g., teaching

methods, curriculum relevance, resources) that moderate the relationship

between self-efficacy and self-perceived employability. Longitudinal studies could
influence the dynamics of

also examine how changes in course quality over time 1

this relationship.

Further exploratio
influencing the moderation effect

has a weaker impact on employabi

CONCLUSION

3:; Csotr:(li):r:ltsso?n()f, Vsrious dimensions of self-perceived employ !
compered] fo othear} d_OId a_ more positive view of their academic pertorm
fesadreh didnot End R .Contrary to some previous Studies,.t‘he cur'feen
cenies: IWHISHE significant differences in self-perceived employability bt')t\:s i
employability On‘z-suggeStS progress towards gender equality in }‘JCI'C?P.I i" and
I equa,l ) going (‘:f'forts are needed to address potential dlSPa”'t:{lin‘hlS
the critical role F:)?O;tlumtlés for all students. The moderation analysis N8 ]: of
their employabilit !L\;‘C?t_mnal experiences in shaping stu

course quality un}c.lefr fi‘tlonally, the interaction effect betwee
indicating that the i;cores the nuanced relationship between
depending on the qual'paCt of self-efficacy on employability P<

ity of educational experiences.

ability indicates
ance
ent
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