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The Impact of Organisational Culture on Innovative
Work Behaviour: The Role of Transformational Leadership and
Job Autonomy

THANSILA MM' & DR SHAFEER PS?

'Research Scholar, *Assistant Professor
MES Asmabi College, P Vemballur (Affiliated to University of Calicut), Kerala

arch is to study the impact of organizational culture and on innovative work

Purpose: The purpose of the rese
and job autonomy in relation with OC

behaviour. It also analyses the mediating role of transformational leadership

and IWB.

Design/methodology/approach: The study is based on quantitative research approach which is based on
positivism philosophy. The data is collected through online surveys by distributing questionnaires. The respondents
are selected by simple random sampling technique. The collected data will be analysed regression and structural
equation modelling. SPSS 26 is used for data analysis.

Findings: The results of the research suggest that organisational culture positively influences innovative work
behaviour and transformational leadership and job autonomy mediates this relationship. The findings emphasise the
significance of organisational culture and transformational leadership as well as their impact on workers’ innovative

work behaviour among millennial employees in the IT sector

Implications: The results enable managers develop an organisational culture and leadership style that fosters
innovative work behaviour, which in turn will aid businesses in achieving their objectives. This study gives fresh
perspectives on the connections between organisational culture, transformational leadership, job autonomy and

employees’ innovative work practises.

Keywords: Organisational Culture, Transformational Leadership, Innovative Work Behaviour, Job Autonomy,

Structural Equation Modeling.

The Quality of Work Life among Employees in Private Sector
Commercial Banks

SUMINA SUSAN KOoCHITTY', DR BABU MICHAEL?, SHINO ABRAHAM® & SANDHYA §4
\Research Scholar, Department of Business Administration, St. Berchman College, Changanassery, Kerala
!Professor, Department of Business Administration, St. Berchman’ College, Changanassery, Kerala

sAssistant Professor (Sr), Department of Business Administration, Sainigits College of Engineering, Pathamuttom, Kerala
‘Senior Associate, Insurance Operations, Allianz Services Ltd., Thiruvananthapuram, Kerala '

In today’s competitive banking industry, attracting and retaining the best talent is : Bt i
edge. A positive Quality of Work Life (QWL) can significantly lgmact employete:hs::il:iifflzltifc?; mam_.t g ComPet'lt.'Ve
and commitment, thereby leading to improved customer service and business outcomes ,n’ln"cflivatmn., productivitys
understand the various factors influencing the QWL of employees working in the pri | e aim of this study was (0
of Kerala. In addition, the study also aimed to assess the difference in QWL ac private sector commercial banks
Through extensive literature review, the major factors influencing QWL we dross St?veral demographic variables

re determined and questionnaires were




